Perhaps it was simply the perversity of my own character that led me to proceed with this idea against the advice of nearly everyone with whom I discussed it.
Perhaps I felt confident that Revising our attitudes on business performance is, however, only a first step. We must also redesign the lines we draw that define our disciplines.
As long as we continue to see business history and social history as relatively separate schools of research, we will continue to place business history on the perimeter of much of the historical work that is being done today, and we will also assure that business historians themselves will fail to come to grips with the full import of their subjects. Nationale, in certain holdings of the Archives of the Department of the Seine, and, I presume, in the equivalent to these archives in the provinces. We can also learn how the labor experience in France was shaped by business ideologies, practices, and market contingencies, and how in turn business ideologies and roles were shaped by labor pressures through a more imaginative use of those documents within company archives that pertain to labor relations. Indeed, it is likely that for archives still in private hands it is the business historian more than the purely labor historian who is likely to gain access to such materials, especially documents like employee dossiers; and it is time that business historians, with the particular perspective they can bring to their analyses,
